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Health Scientist
GS-06G1-13
(Science Palicy Fellow)

l. Introduction

The NIH is the world's foremost medical research institution, consisting of 27 separate Instifutes and
Centers (ICs), and is the steward of medical and behaviorat research for the Nation. NIH is the primary
Federal agency for conducting and supporting medical research. Helping to lead the way toward important
medical discoveries that improve people’s health and save lives, NIH scientists investigate ways to prevent
disease as well as the causes, freatments, and even cures for common and rare diseases. Composed of 27
Institutes and Centers, the NIH provides leadership and financial support to researchers in every state and
throughout the worid. The NIH annually invests over $28 biltion in medical research. More than 83% of the
NIH's funding is awarded through almost 50,000 competitive grants to more than 325,000 researchers at
aver 3,000 universities, medical schoals, and other research institutions in every state and around the world.
About 10% of the NIH's budget supports projects conducted by nearly 6,000 scientists in its own
laboratories, most of which are on the NiH campus in Bethesda, Maryland.

The incumbent of the subject position serves as a Science Policy FeHow appainted through a program
administered under an agreement between the NIH Office of Science Policy Analysis (OSPA) and the
American Assaciation for the Advancement of Science (AAAS). These Fellowships help to establish and
nurture critical links between federal decision-makers and scientific professionals to support public policy
that benefits the well-being of the nation. The Feliowships support objectives tc improve public policymaking
through the infusion of science, and to increase public understanding of science and technology.

The incumbent will perform a variety of duties related to supporting improved programs, policies, planning
and risk analysis for initiatives in human and enviranmental health, and retated areas of education and
research.

. Major Duties

The incumbent serves as a technical resource for science policy, analysis, and development at NiH on
issues of significance to the agency and the biomedical research community, addresses cross-cuiting
science policy issues and participates in drafting the agency approach and position; provides leadership in
developing major analyses of broad planning issues affecting the programs and policies of the major
program components of NIH; participates in the development of new policy and program initiatives in
emerging research areas; plans and organizes major conferences invoiving the interface between science
and public palicy; prepares special studies and reports required by the OD/MNIH: serves as a principal staff
resource for identifying and reporting on agency research opportunities and accomplishments; and provides
ad hoc and continuing staff assistance on a wide range of substantive topics to the NIH.

The incumbent serves as a scientist participating in the evaluation of public health issues, health hazards,
and programs relsted to biomedical research. Provides scientific experlise and analysis to suppart decisiorn-
makers confronting increasingly complex scientific and technical issues. Responsible for highly complex
and sensitive policy studies. Conducts policy-relevant research and other activities that address challenges
in the biomedical research arena. Parlicipates in the development of new policy and program initiatives in
emerging research areas.

Conducts assessments, surveys, and/or evaluations of critical biomedical research and public health
pragrams. |dentifies and analyzes biormedical research and public health issues and their impact on
program poticies, mission, and/or scientific studies or surveys. Analyzes study or project implementation
procedures for improvement. Collaborates and consults with scientists or program specialists to develop
mare viable implementation procedures and coordinates with staff to make changes. Consults on, monitors,
and measures the outcome of assigned programs through studies that evaluate the effectiveness of project
activides in meeting the needs of program padicipants.

Provides scientific expertise related to one or more programs, studies, or activities of a difficult and complex
nature in terms of their social, economic, cultural, governmental, and/or political implications, and
participates in program direction, guidance and review. Serves as a liaison with policy-level officials.

5-16-2008

0572972008 7:44AM (GMT-0L:00)



May 29 2008 6:43AM NIH/0D-/0HRA/CSD 912-842-5761

The incumbent analyzes, develops criteria for, and evaluates policies and procedures affecting agency
program objectives; analyzes and evaluates the capabilities, effectiveness, feasibility and cost of proposed
and alternative programs; and analyzes the impact of resource reduction options upon agency capabilities
and perfarmance.

Develops, maintaing, and menitors integrated reporting systems. Provides consultation in planning and
implementing databases for use in collecting and tracking public health data information.

Prepares a variety of written documents to present findings and recommendations for the development and
impiementation of policies related to complex program issues.

FACTOR 1. KNOWLEDGE REQUIRED BY THE POSITION/LEVEL 1-8/1650 POINTS

Mastery of the professional concepts, principles, and practices of health science or a related field of science
as would typically be gained through a terminal degree to analyze public health and biomedical research
issues and to make policy recommendations that significantly affect NIH mission objectives.

Expert knowladge of the scientific, cultural, environmental, socigl, economic, and/or other factors that impact
public heatth programs and projects to facilitate critical links between federal decision-makers and scientific
professionals in the development of public pelicy that benefits the well-being of the nation.

Mastery of qualilative andfor quantitative anaiyﬁcal methods to conduct assessments, surveys, and/or
evaiuations of ¢ritical public health programs to support public policy decision-making.

Ability to communicate, both orally and in writing, to make clear, convincing presentations, explain and justify
recommendations, represent assigned program or project areas, provide guidance and advise program
administrators, raspond fo inquiries, and interact with high level officiais and representatives from public and
private public health organizations. : '

FACTOR 2. SUPERVISORY CONTROLSI/LEVEL 2-4/450 POINTS

The supervisor sets the overall objectives and resources available. The incumbent and supervisor, in
consultation, develop the deadiines, projects and work te be done; or in some cases, the incumbent may
have continuing respansibility for a particular subject matter area. The incumbaent, having developed
expertise in health science, is responsible for planning and carrying out the assignment, for resolving most
conflicts that arise, for coordinating the wark with others as necessary, and for interpreting policy on own
initiative in terms of established obiectives. For most studies, the incumbent determines the approach to be
taken and the methodology to be used. The incumbent keeps the supervisor informed of progress,
potentially cantroversial matters, or far reaching implications. Compieted work is reviewed only from an
overalt standpaint in terms of feasibility, compatibility with ather work, or effectiveness in meeting
requirements or expected results. '

FACTOR 3. GUIDELINES/LEVEL 3-4/450 POINTS

Guidelines include but are not limited to DHHS and NIH poficies, procedures and practices, professional
literature; findings of previous studies; existing laws and regulations; and Executive Orders. The work
assignments are such that the guidelines available are often inadequate in dealing with the more compiex of
unusuat problems. The health scientist must adapt and apply scientific principles and practices to situations
where precedents are not directly applicable and must use expetienced judgment and initiative in selecting
approaches, evaluating findings, and researching new developments in the field. In some cases, the
incumbent must engags in an extensive literature search to [ocate suitable information. Some situations
require the incumbent to devise new approaches or develop new methods for evaluating or controlling a
public health problem. The incumbent uses initiative to develop new criteria, poiicies, assessment, fracking
and implementation procedures, as required.

FACTOR 4. COMPLEXITY/LEVEL 4-5/325 POINTS
Work includes a broad range of analytical activities and involves novel issues that require the incumbent to

develop innovative and creative approaches. The Incumbent independently makes decisions concerning
such things as interpretation of considerable data and refinement of methods and techniques. The work
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requires many varied and unrelated processes associated with the planning, managing, and evaluating
pragram or project activities. Assignments are complicated by their interdisciplinary nature and fluctuating
external factors such as social implications, cultural diversity, economic conditions, and environmental
aspects. The work requires critical analyses and the provision of expert advice concerning complex and
controversial methods ard approaches in a field subject to continuing technological developments.

The scientific, social, cultural, political, and economic issues are complex and substantially affect the nature
of policies developed and recommended. The accomplishment of the work and the achievement of agency
goals often reqguire the abliity to influence, motivate, and gain the cooperation of other organizations,
individuals, canstifuencies, legislatures, etc.; the originality and ingenuity io deal with major areas of
uncertainty; resourcefuiness in developing new procedures and metheds to address unigue situations and
resolving problems that are barriers to accomplishment of the goals and objectives.

FACTOR 5. SCOPE AND EFFECT/LEVEL $-4/225 POINTS

The purpose of the position is to facilitate improved public health policymaking efforts at NIH through the
infusion of science, and to increase public undersianding of science and technology. Analytical work
performed by the incumbent supports the improvement of programs, policies, planning and risk analysis for
initiatives in human and environmental heaith as well as related areas of education and research. Work
involves interpreting and applying guidelines, assessing program effectiveness, and analyzing and resclving
unusual issues or problems. Work products or recommendations affect a wide range of the agency's public
health initiatives.

FACTOR 6. PERSONAL CONTACTS/LEVEL 6-3/60 POINTS

Typically, personal contacts extend 1o individuals/groups outside the organization in unstructured or
structured environments. Contacts are with a wide variety of persons and include representatives and
prominent health officials from state and local government, private organizations, other Federal agencies,
managers, and executives from within the agency, grantee applicants/recipients, and/or membaers of the
communities in assigned areas.

FACTOR 7. PURPOSE OF CONTACTS/LEVEL 7-3/120 POINTS

Contacis are made 10 exchange and gather information, to influence and /or motivate others to cooperate in
applying new methodology necessary to fuifill mission requirements. Contacts are also to provide technical
assistance and consultation, evaluate program activity, and to assess the relative value of programs based
oh established criteria, goals, and objectives in support of agency missions. The incumbent must use
influence and motivation technigues to advise on appropriate methods and approaches and to interpret,
apply, and recommend improvemants to policies and review methods. Contacts require considerable tact
and diplomacy.

FACTOR 8, PHYSICAL DEMANDS/LEVEL 8-1/6 POINTS

The work is generally sedentary. Some walking and standing may occur in connection with attendance at
meetings and conferences or while researching issues. ltems carried are typically light. No special physical
effort is required to perform the work,

FACTOR 9. WORK ENVIRONMENT/LEVEL 9-1/8 POINTS

Work is usually performed in an office setting, meeting rooms, or similar settings. Occasional travel may be
required which involves the normal risks and discomforts of automobile, bus, rail or air fransporiation.

FACTOR POINT TOTAL - 3190

(GS-13 point range: 3155 — 3600)
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